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Upgrading software technology enables existing software staff knowledge and 
skills greatly shorten the life cycle at the completion of work, a lot of knowledge and 
skills they need are constantly upgrading. At the same time, software companies 
operating characteristics based on project-centric, software, personnel working with 
the establishment of the project, to carry out an end and constantly changing, so their 
work is not as fixed and clear mandate and position of the image of the traditional 
enterprise. And the traditional human resource management still stays in the artificial 
calculation phase, the project results and other information by the departments to 
maintain a separate, with a very low efficiency, resulting in the company's labor costs 
continue to rise. And employees and business managers can not see the training, 
rewards and punishments and project results, leading to a positive decline in the staff, 
business leaders can not effectively control the staff, etc. 
This dissertation analyzes the main problems of software enterprises and software 
characteristics of employees in corporate human resources needed to solve the design 
of the software system and human resource staff assessment indicators. Based on this 
human resources system, the dissertation designs software enterprise human resource 
management system. Firstly, on the basis of the background of the system and the 
purpose and significance of the research made a brief introduction and description of 
the current status of a case study of its kind, it gives the main content of this work and 
done; the next business of the system analysis, describes some of the problems of 
existing systems exist, and existing business processes to do the analysis and 
improvement of human resources and the combination of the actual situation in which 
an integrated part of employee attendance, file management and assessment processes 
were the focus of the analysis; then, the dissertation functions of the system were 
analyzed using the overall function diagram and function map of each sub-described 
function of the system, coupled with the use case diagram to illustrate in detail, well 
gives a detailed design of the system; in the data analysis, the dissertation gives the 















resources management system detailed entity-relationship diagram, and the 
establishment and functions corresponding to the seventeen data table; Finally, the 
paper made a summary, this paper points out the advantages and disadvantages of the 
work done, and for the shortcomings were further prospects and planning. 
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20 世纪 70 年代末，出现了第二代人力资源管理系统。这代系统实现了企业
人力资源管理中非财务人力资源信息和薪酬的历史信息的设计，也完成了报表生
成和数据分析等功能的初步实现。 
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